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The partiss recognize that from time to time during the pericd of
this Agreememt, in force, and that all probable subsequent Agree-
menta, it may be necessary for the parties to meet and discuss any
items of elarification, question of interpretation, or any matter
which will be in the mubual best interest of encouraging the best
possible publie relations and employer-employee relations contem-
plated by the New Jersey Employer-Employee Relations Act of 1968,
and in the best interests of the County Park Comnission of the
County of Morris, and the parties agree to meet with each other
from time to time for the purpose of assisting in any items re-
guiring clarifieation or any matters which may invelve mubual best
interest of all perties, that of encouraging the best possible
employer-employee relationship. To this extent, the parties agree
to meet with each other from time to time as circumstances warrant
for the purpose of fostering and eneouraging this result.

e

ARTICLE II - J%

Section 1.

From time to time, over the years, various policies concerning

conditions of employment have been promulgated and issued to all
emplovess 1o the Morris Counbty Park Commission known as the Enployees
Handbook and dated February 28, 1966, For the purpeses of clarifying
all of these policies, the following are specifically promulgated asg
items of general comeideration, policy and conditions of employment:

A, Yacations

Vacations are based upon length of servies as follows:

s L. From 1 throwh 10 ymaw&kw‘&ﬁ days snnual

2, From 11 dhrough 20 years - 15 days annual
3. Twenty-one years or more - 20 days annual

The vavation year begins January 1, of each year. One veacation

day is credited for each calendar month worked from the day of
employment through that Januery 1, vaeation year base, No vaeation
time may be taken until after the date of permanent employment,
Thereafter, 12 days per ampun through the tenth year as listed in
the above schedule, Extended vecations may be granted In aceordance
with the table provided above, at the convenience of the employer.
In any calender year, the annusl vacation leave or any part thereof
which is not feken or granted by reason of the pressure of work shall
be accumidated bo the credit of the individusl employee and shall be
gravbed and may be taken during the pext succeeding calendar year
only. Acovmulations after one ealepndar yesr shall not be permitied.
Vacation time will be granted only with prior approval of the super-
vigsor, (See: Exeeption, Storm Days, Emergencies), Upon termination
of employment, vacation time will be credited for only those months
of the calenday year worked.

B. Hedidays
Holidays shell be peid when they fall during the regular work week,
To be eligible, the smployee must have worked the last scheduled day
before the holidey, unlesg on authoriged leave,
1. HNew Year's Day
2. Lincoln's Birthday

3. Washington's Birthdey




s

4, Good Friday

5. Memorisl Day

6. Independence Day
7. Llebor Day

g, Columbug Day

9, Electlion Day ,

10, Veteran's Day

11. Thanksgiving Day
12, Christmas Day

When any of the legal holidays described above fall on a Sunday, the
following Monday shall be the official holiday. When any of the
legal holidays deseribed above fall on a Saturday, the immediately
preceding Friday shall be an Approved Leave Day with pay. A sub-
stitute Approved Lemve Day with pay shall be granted to all employees
who will be unsble to availl themselves of the foregoing schedules of
legal holidays. It is understood that certain Park Commiseion Hm-
ployees, by the very nature of their work, require routine attendance
at regularly.scheduled shifts, or reguire employment during periods
of storme or emergencies. The Park Commission hereby establishes a
policy of compensatory time off to the extent of these employees®
comnitments, when they fall due, regardless of the rights under the
legsl holidays described above, In those clrcumstaences, each em-
ployee shall have the right to receive compensatory time off to the
extent of the period of time worked which may have fallen upon a legal
holiday or deprived sald employee of his or her rights to time off
durding any such pericd,

Each employee shall be entitled to six leave credits at the rate

of one day per calendar wmonth from the date of employment to the

end of the year, No sick leasve will be granted until after the day
of permanent employment with the Park Commission. Thereafter, each
employee will be credited with 15 days anmually for each succeedlng
year of full-time employment, which is accumulative, Sick leave
cannot be uged as terminal leave, There shall be no accunulated time
under any civeumstences for gick leave when leaving the employment
of the Park Commiseion,

1aiok Leave® ig suthorized leave whiech shall be due to:

1. Illness of the employese,

2, Exposure to contageous disease,

3. BEmergency care of immediate member of family (see below).

4, Death in the immediate family (see below),

"Tmmediate Family" is defined in cases of illness and death, re-
spectively, aa follows:

1. Illness: Persons bound together by relationship as parents and
ehildren living together in one household,
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2. Death: Parents, husband, wife, son, daughter, sister, brother,
father-in~law, mother-in-law, and any pergson residing in the
household as a part thereof,

Notice of Absence is required as follows:

1. Illness: The employee shall be required to notify his or her
supervisor as soon as possible on all days of absence, giving the
specificireason for the absence. Should the employee be unable to
reach the superviscor, then the administrative office should be no-
tified. Notification must be given before 9:30 a.m., and if not,
it will be treated as though time off without pay. If absent be-
cauge of illness more than five days at one itime, the employee shall |
be required to submit a doetor's certificate to the supervisor to
Justify payment of sick leave, An accumulation of ten sick days,
the days having been taken at various times, except as noted above,
is approved without a doctor's certificate. All sick time in excess
of ten days must be accounted for with a doector's certificate if the
time is to be approved with pey.

2. Death: The number of days is adjusted to the individual need
by the supervisor, not to exceed three days, except in extrene cases
on the approval of the supervisor, The first three days are allowed
without charge against sick leave accumulation,

All employees may be required to work for storm days and emergencies,
In the event that the employee cannot report to work because of a
storn econdition, the lost time will be charged against accunulated
vacation time. In the eveni that no vacation time is scoumulated,
the lost time will be charged as time off without pay. If unable to
report for work, the employee must follow the same procedure as that
outliined for reporting an abgence due to illness, Working on a stom
day or an emergeney day, may be reimbursed to the employee as part
of a compensatory time off aystem which aball entitle the employee
to compensatory time off if required to work under a storm or emer-
gency esondition beyond the normal working hours described,

All employess who are generally claseified as outside personnel orvwl
work on the outalde, shall work eight hours per day from 8:00 a.m,
until 4:30 p.m., with one-balf hour permitted for lunch. Nothing
contained herein shall prevent the Morris County Park Commission of
the County of Morris, or the supervigors %o require the employees to
work beyond this requirement provided compensatory time off iz allowe
to the employee,

A1l employees who are elassified generally as office persomnel, who
work in the sdminlstration of office routines, shall work six and one-
half hours per day. The working hours are from 9:00 a.m, to 4:30 p.m,
with one hour permitted for luneh, The same conditions generally app
concerning compensatory time off and overtime as deseribed above,

3. Shift-type Fmpl

In the event that some employees are governed by working in shifts,
the general policies applied in paragraph 1 above, shall prevail,

and the same conditions and cireumstances concerning compengatory time
off shall apply as deseribed dbove,

by
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The Work Weelk

The work week will generally congist of five working days, except as
noted above. Overtime will only be permitted asg degeribed above, In
the event that any employees are required to work on more than five
days as described above, compensatory time off system shall apply and
be operative, '

Hogpital and Mediecal-Surgical Insurance

1. Hespital and medical-surgical insurance, including major medileal
has been provided by the County of Morrig for all full-time, pelmanen
employees at the expense of the County, within two months of the date
of permanent employment. Dependent coverage is avallable for the
employees at an additional charge at the opbion of the employee,

This rate is subject to change with anmual experience ratings., Cover
age provided is given in detail in all insurance certificates and
booklets provided by the County of Morris and ave available to the enm
ployess upon request,

2. The County isg presently considering varicus plans for increased
coverage under the exisbing Blue~Cross, Blue Shield Major Medical
System, or others., The County is in no position to commit at this
time to the sdditional eoverasge since it is not aware of the faetors |
concerning costs, employees' share, experience basis or fixed premium
and the many other factors that would Jjustify snd govern providing
guch insurance, The emplovess are hereby assured of egual trestment,
all employees alike, office, field, or otherwise, and this is the 1
ited commitment mede by the County of Morris in this Agreswent ab
this time,

3. The County of Morris agrees to provide any and all Information
to all employees concerning this existing coverage, and invites
future meetings spd dlscussions with the negotiating wilt concerning
various methods of meking additional coverage available elther now,
or upon the retirzement of the individusl. The County agress to co-
operabe, bult mekes no agresment to comnlt idself additional eounty
fundeg for the purpose of achieving additional coverages, excepl as
noted in this glauss.,

v rgy g i € T g
Group Life Insurance

1. Insurance is aubomatically provided in the Public PEmployee's Re-
tivement Bystem of New Jersey with total coverage egual to two and a
half times annusl base wage of the employee,

<, Under the Publiec Enmployee's Retirement Sysbem of New Jersey, one
and one-hslfl times the amount of base anpuwal wege life insurance ig
provided free of charge.

3. The employee may, at the optlon of the employee, pay an additiona
premium which would emount to approximately 1% of the employee's base
pay to recelve an additional coverage.

4. Upon retirement under the Public Employee's Retirement System,
the coverage copstitutes and becomes a paid-up poliey equal to pre-
sently 3/16ths of the base pay at the time of retirement.

5. The County of Morris agrees to provide its facilities to encourag
all employees to take advantage of the opbiomal life insurance gystenm
available and to attempt to provide continuation of that insurance
after retirement, or the conversion of the policy, to the extent per-
mitted, but the employee must understesnd that the County of Morris,
aside from making its facilities avallable to encourage better partic!
pation in the program, shall not be required to make any additlonal
contributions thereto. :
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The Public Employer recognizes the Public Employee's Retirement System
of New Jersey, operative concerning its employees and all of the rights
accruing thereunder, The County agrees to furnish any and all informa-
tion to the employees concerning their rights under the Public Employee!
Retirement System of New Jersey and the benefits and accruals thereby
for the benefit of the employees,

Jury Duty

Each employee shall be allowed leave with differential pay, if called
for jury duty., A written request shall be required of the employee
at least 48 hours in advance to the supervisor of the employee, The
County will pay the difference between the pay received for jury duby
and the wages, ‘

Military lesve With FPav

If the employee is a member of the National Guard, Naval Reserve, or
any of the Reserve components of the Armed Forces, the employee shall
be eligible for leave with differential pay for a period not to exceed
30 calendar days per year when called for active duty training, The
employee shall be required Yo submit & written request with a copy of
the duty orders to his or her supervisor at least one week in advance,
Pay received for the weekends while on active duty training will be

- retained by the employee and never permitted as a credit against the
County's differentisl payment in the event of active dubty training by
the employea,

Military leave W

If the employee 1s inducted into the Armed Forces, the employee shall be
entitled to Military Leave Without Pay, provided a written request to
the supervisor and a eppy of the orders are attached., While in the
milltary service, the employee's contributions to the Retirement System
will be maintained, and seniority will be contimied, The employee will
be entitled to reinstatement, provided the employee is physicaelly able
and makes application for reinstatement within 90 days of Honorsble
Discharge,

&

Time off, other than sick leave, vacations, holidays, or militery leave,
mey be honored when warranted by the County Peark Commission, For a
leave without pay, the employee shall submit a written request to the
gupervisor stating the reason for the request, and the time required,
This request will be forwarded to the Morris County Park Commpission and
promptly enswered, If the employee's required absence exceeds the nor-
mal pay period, the employee shall be required to report to the Adminis
trative Office to meke suitable arrangements for pension payments, in-
gurance, hospitelization, and other matters required,

Openings on a non-supervigsory classification will be posted on bulletin
boards for at least three days to afford interested employees an op-
portunity to epply., If interested in & vacanecy, the supervisor of the
employee should be notified and will register the name of the applicant
with the Divislion Head,

DS - There will be 26 pay periods per year,

S . These will cceur every other week based on a commencing
Janery lat,

an o
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3. EPHYSICAL EXAMINATIONS may be required from time to time at the
expenge of the Publiec Employer,

! 4. BESIDENCE by Park Commission employees may be required to be

! in Morris County while employed by the Morris County Park Commission.
2. CHANGE QF ADDRESS must be reported to employee's supervisor
immediately.

‘ 6. CHANGE QOF FAMILY STATUS. The employee is advised to inform hie

f or her supervisor lmmediately of any additions, deletions or changes
| in the family status, for the purpose of keeping employment records
up-to-date, and for possible changes in 1life insurance and retirement
beneficiaries, hospital, medical-surgical dependents, and for tax
purposes., To change dependents for tax purposes, it is necessary to
fill out a W-4 Form, Enployee's Withholding FExemption Certificate,

|| ARTICLE IIT - MAINTENANCE OF SIANDAFDS AND PROTECTION OF CONDITIONS AND
i MANAGEMENT OF AFFATRS

Seetion 1,

The employees recognize that areas of regponeibility must be reserved
to the employer in th@ administration of government so ag to serve
the public effectively, Therefore, the right to manage the affairs
of the Park Commission, to direct the working forces, to direct the
operationg of the Park Commission, is vested and retained by the em-
ployer, exclusively. The public employees also recognize and observe
the right of the publie employer to promulgate rules and regulations,
from time to time, which may effect the orderly and effieient admin-
1stration of govermment in relation to the rights and responsibilitieq
of the employees., This right of the County Park Commission is FEOOF- |
nized to be exclusive and free of any restrictions and reatraints, of

¢ any language under this Agreement, ‘

section 2,
The public employer agrees that conditions of employment, benefieial
to the employees, contained in departmental rules and regulations and
as promulgated in this Agreement, shall be maintained at the highest

f ; standards in effect possible from the time of the entry of this Agree-
; ment and thereafter, ‘ ”

| ARTICLE IV - CONDTTIONS TO THE VALIDITY OF AGREEMENT

Section 1.,

The County Park Commiseion of the County of Morrie (and the negotiating
unit representing the public employer,and the publie employees in this
agreement, hereby acknowledge that several conditions must be observed
and met prior to the validity of this Agreement. These inelude, but
are not limited to, the following:

A. TFiling, recognition and compliance with all procedures in P.E.R.C.

B. The public employee agrees o effect the filing with the Publie Broploge
ment Relations Commiseion of this Agreement and any and all documents,
to constitute the negotiating unit sz the legally authoriszed negotiati
unit foribhe grolpy of employees whom it has werranted and represented
it acts for in this Agreement and in negotiations leading to the con-
clusion of this Agreement.

C. The Morris County Park Commission Employees' Association hereby agrees
to sign and execute any and all papers required to effectuate the V@l de
dity of this Agreement and all of its parts, at any time required by
any sgency of Govermment of the State of New Jersey,

T




‘Section 2,
The parties acknowledge that approval by the New Jersey Public Fm-
ployment Relations Commission, to the extent required, and any other
| agency of government, shall be conditions precedent to the valid
§ operation of any part of this Agreement, This Agreement is negotiat
a8 a whole, and not as a part, and the effectiveness of this Agreeme:
shall depend solely upon 1te approval in whole, and not in various
parts, by any of these agencies of Government,

I

| ARTICLE V - SPECIFIC SALARY ADJUSTMEN" LONGEVITY, INCREASES  GUIDE E JMINATET

section 1,

| The parties acknowledge that there exists, and has existed over
Several years, in the Morris County Park Commission a Salary Guide
together with job clasgifications setting forth a minimm and maximum
The parties acknowledge that the Salary Guide has not really been efw
fective to assure the public employees an opportunity to provide ade-
quately with the rising rate of inflation, and, on the other hand, th
public employer acknowledges that the new demands concerning WaLEY
and increased benefits have made it impossible to fiscally pdan in a
responsible way the needs of its employees and thus making it diffi.
cult to cope with its public responsibilities, Therefore, the partie
have agreed, subject to acceptance of the procedures outlined herein
by all recognized State offices and agencies, to eliminete the Salary
Guide and to replace it with more realistic adjustments to overcome
the problems of limited gradual adjustments which have proven inef.
fective in the past. The parties acknowledge that the ad justments
provided below are conditioned upon approval of such an agency, in-
cluding, but not limited to, the Publie Employment Relations Commig-
sion,

secgion 2.

Eaeh of the employees shall reeeive commencing January 1, 1971 and
@Qﬁ%iﬂ&ﬁhﬁ‘ﬁh&%@&f@@wy an awtomatic wage adjustment of 6-1/2 4 of
total wage which was being earned by the public employee at the close
of the 1970 period. Thie ad justment shall commence Jamuary 1, 1971
and be paid in the usual semi-monthly installments in proportion to
the annual ad juatment .

In addition thereto, all of the employees described in Schedule A
shall receive the normal inerement which would have been provided on
the Salary Guide as originally promulgated by the Morris County Park
Commisgion as that Salary Guide has been effective during the year 1970
Thie adjustment ~also be made after aseessment of the ad justmerndt
provided in the above seetion and shall be payable commeneing the firsi
payment due in 1971 and at semi-monthly pericds during the year as
provided above,

wection 4,

Thereafter, on January 1, 1971, after the addition of the salary per-
centage adjustment described above and the inerement, provided above,
the Salary Guide shall be deemed no longer of any full foree and effect
and at an end, No employee shall be prevented from going beyond maxi-
mume previcusly provided by reason thereof, Moreover, the publie em-
ployer shall not be required to set or establish a maximm as to such
employees hence forth or in the future. The minimum starting salary
shall be as provided in the earlier gections without reference however
to the 6-%% &d justment, but with reference to the automatic increment
since it is virtually impossible to employ new employees on the basis
of the earlier starting salary, The intention of this clause eghall be|
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to provide the percentage salary increase adjustment to the men who
heve been working in the past, but to make such an ad justment un-
available to people who have not yet been employed and who may become
employed in the future, although the public employer realizes as
realistic the prospect of having to start such new employees on the
basis of a minimum different than the minimum previously in foree and
thus it is agreed that the starting salary shall be as of the minimum
provided, together with the inecrement provided commencing January 1,
1971, but without reference to. the pereentage salary increase which
ig beimg awarded, in addition thereto, as to exlsting employees be-
cause of the problems of inflation on the senior employees of the
Mowrie County Perk Commission,

Section 5,

Commencing January 1, 1972, the employees shall receive an additional
salary percentage adjustment equivalent to 6-1/2% of the salary pre-
sently being earned as of December 31, 1971. Any new employees, who
become employees after December 31, 1971, shall receive a 6-1/2% in-
erease of the commencing salary which such employee receives when
commencing work with the Morris County Park Commission.

4

Section 6,

Notwithstanding the foregoing provisions, the Public Employer may
grant to employees for exceptional achievement a merit increase in
secordance with the Salery Guide in force during the calendar year
1970, according to the grade such employee held during that year,

Further, the parties hereto agree that the Employer may promote any
Emploype to & higher position when it would appear to the best inter-
egt of the esployer and suech employes,

*  In addition thereto, commeneing Janvery 1, 1972, and continuing there
after, the pblie employer, shall pay longevity benefite to employees
who have been continucusly and actively in the employment of the Morm
County Park Commission and the County of Morris, as follows:

A. Longevity shall be pald to employees of %he Morris County Park Commis-
sion and County of Morris according to the following schedule:

1., Compencing the first day of the fourth wear of continuouvs swploy-
ment - 1% of base salary.

2. Commencing the first day of the ninth year of contlnuous employmen
3% of base salary, ’ ~

Sy
»

Commencing the first day of the thirteenth year of continuwus em-
ployment - 5% of base salary,

4., Commencing with the first day of the seventeenth year of econtinu-
ous employment - 7% of base salary. )

service on'a continuous basis, exeept as provided herein, shall mean
with the Coupty, and not the position., Entitlement to longevity shell
not depend upon the length of continuous service of the employee in
the capacity, but shall be determined asccording to lemgih of conbinuoy
gervice ag an employee (no matter in what capacity) of the County.

The peried of probation shall not be considered part of serviee entl-
tling anyone to lobgevity. To be entitled to longevity, serviee con-
templates service in a permanent position with the County .

Once entitled to longevity, the employee shall continue recelving such
longevity so lonmg as the employee continues in active and full time

= O
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employment with the County,
the first day, as provided

the semi-monthly payments ordinarily paid to County employees

tlon to the entire amount o
be entitled over the Corse

"3

D. Service is

Deamad Aot S

The right to longevity shall commence upon
above, and shall be payable together with
in propor-
I longevity pay to which the emploves ghall
of the vear of entitlement,

“m e v C“Q&m ey 1

woe.. Not Calender

For purposes of entitlement
to the employee
ninth, thirteenth and seven
anniversery date of the Gl

&)

vice of the County in a permanent position,

E., Takine of Seve eriods

To be entitled to longevity
shall be permitted unless
rupted by a reguler leave o
incapacity, No tacking of
mitted if the employes

periods of employment shall

employer in profitable pursuit

ARTICLE VI - GRIJ

A "Grievance" ghall be By
wages, adjustments under th
of employment, In order to
satisfactory settlement of
be followed:

Complaints may be initiated
divigion, If the complaint
and the employee wishes to

by the duly authorised e
employee, to wit:

If the negotiating unit wis
an employee or
be presented as follows:

,_

A representative of the nggotiating unit, shall present and discuss the
grievance or grievances orally with a permenent Park Commission designee
called a Grievance Negotiator,
days to answer the grievance orelly,
shall be required and avery ef fort

within this step,

If Step 1 does not resolve
celved within the time set
present the grievance

public employer,

shall be based upon the
teenth consectuve year, the day after the

such period of gervice shall have been

in the interim period between two conseautive

Morris County Park Commission Employees' Association,

groups of employees for gettlement, such grievance shall

within
mittee of the Morris County
Grievance Negotiator for the
& report of the grievence and the eircumgtances concerning the grievance
setting forth also the position of the gupervigsor, division head or

H
» 1t 1s understoed that the longevity paid g
commencement of the fourth, g

loyee having actually entered upon the ser

i

|
i
of employment
inter |
f absence or leave because of 1llness, or g

|

|

» o tacking of previous periods

consecutive perliods of service shall he per- |

have been actively employed with another i
of anogther business, ;

ULSORY ARBITRATION %

complaint by any employee with reapect to
is contract, hours of work or other condition
provide for the expeditious and mibually
grievances, the procedures hereinsfter shall |

by an individual employee to the hesd of a |

is not adjugted saflsfactorily at this shage
enter a grievarce, it shall be presented only
esentative of the negotiating unit of sald

§
hes to present a grievance fop itself or for

The Secretary-Director shall have five
Under this step, nothing in witing
shall be made to resolve the grisvanc

the grievance, or if no answer has been re-
forth in Step 1, the negotiating unit shall
ten days in writing to the Persomnel Conmp
Park Commission, They shall require the
Park Commission within ten days to present
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Step 3

If the grievance is not resolved at Step 2, or if no answer has been
received by the negotiating unit within the time set forth in Step 2,
the grievance may be presented in writing to the Morris County Park
Commigsion whereupon the President of the Mﬁrx?m County Park Commissior
ghall submit his report in writing to the full Commisaion and a delter-
mination made by the full Commission within 30 days of the submission
of the report of the President., A copy of the President's report shall
be furnished the representative of the negotiating unit and he shall
have ten days within whieh to answer the report and state his conten-
tiong,

Step 4 - Arbltration

In the event that there 1s anyone aggrleved by the decision of the
Park Commission, any aggrieved party mey submit the matter to arbitra-
tion as provided in Rule 19-:12-14, Rules and Regulations and Statemen
of Procedure of the New Jersey Public Employment Relations Commission.
All of the proesedures provided under such rule shall be invoked to
achieve a prompt and expeditiocus determination of the dispute, which
shall be binding on the parties,

ARTICLE VIT - DURATION

This Agreement shall become effective the first day of Jamary, 1971,
or upon such day as gll of the conditions prescribed herein are fully
met even though thesé copditions may not oceur until after Japusry 1,
1971 and shall be effective through and Including the 3lst day of
December, 1972,

“:

At least 90 daye prior %o the expiration of this Agreement, the Morris
County Park Commission sgrees to commence negobiations with the appro-
prigte wnit for a new Agreement, but nothing contained herein shall be
deemed an implied or expressed commitment onm the part of the public
employer to negotiate wage imereases or cheanged conditions amd hours of
employment, such matbers being then determined according to conditions
then prevalent,

RETROACTIVITY

To the extent that it may require approvals and fulfillment of condi-
tiong, which may not oceur beyond January 1, 1971, this Agreement shal
be deemed retroactive to Januery 1, 1971 upon the completion of all
guch conditions end commitments.

ARTICLE VIIT -

| ARTICLE IX - PENSIONS

Nothing contained in this Agreement shall be deemed to change or alter
the rights of the public employees to pensions as provided in provisio
of New Jersey Law under the Public Employees' Retirement System of New
Jersey, or any other public retirement system operative in the State
of New Jersey, and these rights of the public employee shall &mmtxmuﬁ
notwithstending eny provisions of this Agreement,.

ARTICLE X -~ BATIFI(

Section 1,

This Agreement shall be deemed ratified and approved upon certificatio
of the negotiating unit of meeting of its membership and under due
compliance with law, and sn acknowledgement of the ratification and
approval by the regulsite percentage of employeee to effectuate val-
idity to the Agreement and commitments made herein.

wn § L e




Seetion 2.

This Agreement shall require as a condition to ites approval and efw
fectiveness, a Resolubion by a requisite number of members of the
Board of Chosen Freeholders of the County of Morris and the Morwis
County Park Commission and official Resolution by the Seeretary certi-
fying the due and valid promulgation of such Resolution acknowledging
the ratification and approval of this Agreement.
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IN WITNESS WHERFEOF, the parties have hereunto subscribed their hands
and seals the day and year first asbove writien,

. MORRIS COUNTY PARK COMMISSION
ATTEST :
Sl g el
; . vy A Bt it ;/ 5&@
Secretary ) President
MORRIS COUNTY PARK COMMISSION EmM@{é yg
ATTEST : - ifee. .
@ g} Wi WS D R

Secretary ‘
BOARD OF CHOSEN FREEHOLDERS OF
MORRIS COUNTY




